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Diversity in Revelstoke: From past to present 

The Revelstoke area has a long history of diversity and ethnic and religious interactions. Located by the 
Columbia River at the northern end of Sinixt territory, and nestled between the Selkirk and Monashee 
mountain ranges, the land now known as Revelstoke was a meeting place for the aboriginal peoples who 
travelled, traded, harvested, fished and hunted in the area: Sinixt; Secwepemc, Ktunaxa and Syilx. In the 
Sinixt language the Big Eddy area was called skxikn. 

With the devastation of small pox, the lure of the Fort Colville fur trading post in what is now the United 
States, the creation of the US-Canada border and the encroachment of settlers and miners in the late 19th 
century, aboriginal use of the land became more difficult but never ended. Still, for most of the 20th 
century, few people recognized the aboriginal history around Revelstoke; Revelstoke was commonly seen 
as a place of European settlement in an ‘empty’ land. 

Also unrecognized is the fact that many early labourers and independent miners were not European. Asian 
workers filled valuable roles in late 19th- and early 20th-century Revelstoke. Chinese, Japanese and South 
Asian men helped build and maintain the railway, they built roads and worked in sawmills.  

 

In 1890, Chinese men cleared land in the heart of Revelstoke. They worked as cooks, servants and farmers, 
and owned laundries and stores. They received less pay than white workers and often faced ridicule and 
discrimination.  The 1901 census records that Chinese residents made up 6% of the Revelstoke population 
but discriminatory laws and policies such as the Chinese Head Tax (1885-1923) and the Chinese Exclusion 
Act (1923 to 1947) made it difficult for them to integrate and bring their families to Canada. 

Revelstoke also had silent minorities. These included people with aboriginal heritage who ‘passed’ for 
white to avoid discrimination, and lesbian and gay residents who hid their sexuality for their own safety. 
Having a homosexual relationship was a criminal offence in Canada until the 1968-69 Criminal Law 
Amendment Act was passed. Even after homosexuality was decriminalized, most lesbian and gay residents 
hid their sexuality due to stigmatization and the fear of violence. It is unsurprising that a Safe Spaces – a 
society of lesbian, gay, bisexual, transsexual and queer/questioning (LGBTQ) community members and 
allies – visioning session in October 2014 identified “open affection,” “a place where people can be 
themselves,” and “more people comfortable being out” as part of their vision for Revelstoke.  

Chinese railway workers near Roger’s Pass summit, 1889.  
Notman, William & Son, Glenbow Museum. 

http://en.wikipedia.org/wiki/Criminal_Law_Amendment_Act,_1968-69
http://en.wikipedia.org/wiki/Criminal_Law_Amendment_Act,_1968-69
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Diversity of formal religious institutions has also been limited in Revelstoke.  Aboriginal people in the area 
had deep spiritual beliefs closely tied to the Creator and their connection with the land. Those beliefs are 
slowly regaining currency as people of aboriginal ancestry reclaim their cultures. Colonial settlement 
brought several Christian denominations and the large number of Chinese in Revelstoke at the turn of the 
20th century supported a Shen temple from 1901 until at least the 1920s. Sikhs, Muslims, Jews, and 
Buddhists have all lived in Revelstoke over the years but have not had local places of worship. 

 

Francophones also have a long history in this area. Catholic priests travelled down the Columbia River in 
1838 and French Canadians were among the early residents. The francophone population increased 
significantly in the 1980s with the growth of heli-skiing and establishment of Revelstoke Mountain Resort 
in 2007. Since the 1980s many parents sought French immersion for their children, a dream that has not 
yet materialized. However, with the influx of francophones, a French elementary school, L’école des 
Glaciers, opened in September 2012. Today, the school has 33 students from kindergarten to grade four.  

Today, Revelstoke has a population of 7,139 with many national and international visitors and seasonal 
residents coming during the ski season and summer. At least 22 languages are spoken regularly in local 
households. In the 2011 census, 185 people listed French as their mother tongue (2.6% of the population). 
Four hundred residents identified as aboriginal in the census and 117 students in the school district 
identified as having aboriginal ancestry (12.5% of the student population).  

Revelstoke has come a long way in recognizing and celebrating diversity in the community and developing 
institutions that support it. The school district has an Aboriginal Education Advisory Committee and two 
aboriginal student support workers. The Revelstoke Museum and Archives and the Railway Museum have 
long had exhibits that recognize both the contributions of minority groups and their struggles. The 
Revelstoke Multicultural Society has recently held its sixth annual Carousel of Nations which celebrates the 
cuisines and dancing traditions of the many ethnic groups in Revelstoke.  

New societies, committees and institutions have formed that support diversity, including the Revelstoke 
Multicultural Society, Safe Spaces (supporting LGBTQ community members and allies), the well-established 
Italian-Canadian Club, and L’école des Glaciers. There is still much that can be done and this community 
plan will provide some inspiration to move us forward. 

Sikh and Japanese workers among lumber crew at Comaplix Mill, circa 1910.   
Revelstoke Museum and Archives  2245. 
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Overview of the plan 

In 2010, A Community Action Plan to Address Multiculturalism, Racism and Discrimination in Revelstoke 
was created to have a formal mechanism to support Revelstoke in being more welcoming and inclusive. In 
our diverse community, discrimination, racism and homophobia are issues, but there wasn’t a cohesive 
plan to deal with them. Many organizations and individuals in Revelstoke support multiculturalism and 
challenge racism and discrimination but these issues are often addressed in isolation.  

The 2010 Action Plan (and 2013 update) strongly reflected the interests and concerns of its sponsors and 
organizers that emphasized the needs of new immigrants. In early 2009, Okanagan College, through the 
Welcoming and Inclusive Communities and Workplaces Program (WICWP), received Welcome BC funding 
through the BC Ministry of Advanced Education and Labour Market Development, Immigrant Integration 
Branch.  Spearheaded by WICWP, the plan was the culmination of a series of activities that sought to help 
new immigrants feel welcome and included in Revelstoke and find services and employment here.  

 

WICWP conducted two visioning sessions in April 2009, an immigrant survey in May, and two community 
forums (October and November). The latter forums were funded through a joint initiative of the provincial 
programs Embrace BC and Welcome BC. They focused on immigrant needs, multiculturalism, and barriers 
to community inclusivity such as racism and discrimination. Many community members and organizations 
attended the forums and committed themselves to work in partnership towards a common vision. The 
outcome of the meetings was the Action Plan. 

The plan identifies goals and objectives to support Revelstoke in becoming more welcoming and inclusive. 
A committee of community partners was formed to monitor progress of the Community Action Plan. The 
committee meets three times a year to discuss priorities for the upcoming year, explore available 
resources and potential funding. The Community Action Plan is a living document that requires updating 
and revisions as Revelstoke evolves and changes.  
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The 2015 update to the Action Plan reflects some of those changes. Since the 2013 update, several groups 
have emerged or increased in capacity to support minorities in Revelstoke. The Safe Spaces Revelstoke 
Society was formed in late 2014 to support LGBTQ (lesbian, gay, bisexual, transsexual and 
queer/questioning) residents and visitors. Members of the Aboriginal Education Advisory Committee – and 
the Committee itself in its formal capacity – have been increasingly reaching out to the community, co-
organizing the Revelstoke Aboriginal Storytelling Festival (June 2014), consulting widely about the revised 
2015 Aboriginal Education Enhancement Agreement and working towards the creation of an aboriginal 
facilitator position and formation of an Aboriginal Friendship Society. These efforts have been supported 
by the Embrace BC project officer and, in the case of Safe Spaces, the City of Revelstoke’s Social 
Development Coordinator.  

To support religious diversity in Revelstoke, the Embrace BC project officer met in October 2014 with 
members of the Kelowna Masjid (Sunni mosque) and arranged to have two members talk to a grade eight 
social studies class at the Revelstoke Secondary School in March 2015. This visit was followed by an 
informal meeting with some church members. The grade eight teacher is also aware of a local Ismaili 
Muslim, Jewish, Sikhs and Buddhists residents who could talk to her class. These representatives could be 
great resources for public education and inter-religious dialogue in the future. 

In light of these developments, the wording of previous action plan goals and objectives has changed to be 
more inclusive of new groups and to recognize their individual visions, goals and actions – for example, 
visioning done by Safe Spaces.  Groups are also bringing up the need for new goals – for example, the goals 
of organizational capacity building and feeling safe in Revelstoke.  
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List of partner organizations  

Aboriginal Education Advisory Committee, SD19 
Alliance Church 
BC Arts Council 
Buddhist representatives 
Canadian Heritage, Dept. of  
Citizenship and Immigration Canada 
Columbia Basin Alliance for Literacy 
Columbia Basin Trust 
Colville Confederated Tribes – Arrow Lakes facilitator for Sinixt/Lakes 
Community Connections 
Early Childhood Development Committee 
École des Glaciers 
Embrace BC, OC 
English as a Second Language Settlement Assistance Program, OC 
Groupe culturel francophone de Revelstoke 
Kelowna Masjid (Sunni mosque) 
North Columbia Environmental Society – Local Food Initiative 
Okanagan College  
Revelstoke Arts Council 
Revelstoke Chamber of Commerce 
Revelstoke Community Foundation 
Revelstoke Credit Union, Community Giving Program 
Revelstoke Current 
Revelstoke Multicultural Society 
Revelstoke Museum and Archives  
Revelstoke Childcare Society 
Revelstoke Girl Guides 
Revelstoke Performing Arts Centre 
Revelstoke Railway Museum 
Revelstoke School Board 
Revelstoke Settlement Services, OC 
Revelstoke Visual Arts Centre 
Revelstoke Youth Liaison, City of Revelstoke 
Safe Space Revelstoke Society 
School District 19 
Social Development, City of Revelstoke 
United Church 
Work BC  
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Goals and objectives 

 

Goal 1: Activities that promote diversity are available and community participation is encouraged. 

Objectives:   

 Ensure information about community events and community news is accessible for everyone. 

 Celebrate and appreciate all cultures, beliefs, genders and sexual orientations. 

 Encourage everyone to participate in the community. 

 

Goal 2:  Educational opportunities are provided to learn about diversity, inclusivity and anti-discrimination. 

Objectives: 

 Raise community and individual awareness through dialogue and information sharing. 

 Teach children and youth about diversity and social engagement. 

 Ensure that professional development opportunities are available. 

 Ensure that resources and information are shared within the community. 

 

GOAL 3:  Services are in place to support Revelstoke in being even more welcoming and inclusive.  

Objectives: 

 Identify and address barriers to accessing services and inclusivity. 

 Ensure that services promote multiculturalism and diversity 

 Ensure that services meet the needs of:  

o Newcomers; 

o ESL/EAL (English as an additional language, also known as English as a second language) 

individuals and families; 

o Aboriginals; 

o LGBTQ residents and visitors; 

o Religious groups.  

Goal 4: All people feel safe and accepted for who they are. 

Objectives: 

 Establish policies and processes community-wide to address discrimination and hate-incidents. 

 Create activities that challenge prejudice, discrimination, bullying and social aggression. 

Goal 5: Societies and organizations have strong capacity to support diversity.  

Objectives: 

 Establish and maintain strong societies that support diverse community members. 

 Ensure grants, courses and mentoring are in place to support capacity building. 
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Past goals, objectives and actions 

Goal 1: Activities that promote diversity are available and community participation is encouraged. 

Information: Ensure information about community events and community news is accessible for everyone. 

What has been done:  

Covering all or most groups: 

 Media: We have six media outlets in Revelstoke – two radio stations, three newspapers (two exclusively on-line) 
that cover community events and issue, including those related to diversity. 

 Monthly newsletter: All together now: Revelstoke as a diverse and welcoming mountain community. Embrace 
BC and Settlement Services at Okanagan College.   

 E-mail networks: Social Development, Columbia Basin Alliance for Literacy, Early Childhood Development, Stoke 
Youth Network, City Community Economic Development, Chamber of Commerce and others. 

 Bulletin boards: In key locations around town. Well used by residents and local organizations. 

Immigrant Settlement, ESL/EAL (English as a second language/English as an additional language): 

 Booklet: Revelstoke: A guide for newcomers. Translated into French, Chinese and Korean. On Welcome to 
Revelstoke website. Okanagan College (ESLSAP) and City of Revelstoke (Social Development). 

 Website: Welcome to Revelstoke. http://www.welcometorevelstoke.org/. ESLSAP, City, Social Development.  

 Facebook page: For ESL/EAL learners and new immigrants. Revelstoke Settlement Services and ESLSAP.  

Aboriginal community: 

 Quarterly newsletter. Aboriginal Education Advisory Committee (School District 19). (Ongoing.) 

LGBTQ community: 

 Website: Safe Spaces Revelstoke Society. http://www.safespacesrevelstoke.org/  

 Facebook page: Safe Spaces Revelstoke Society. 

Francophone community: 

 E-mail list and Facebook page: Groupe culturel francophone de Revelstoke.  

 Facebook page and newsletter to parents: École des Glaciers. 

Religious groups:  

 Church communications, newsletters. 

Celebrate and appreciate all cultures, beliefs, genders and sexual orientations. 

What has been done: 

Covering all or most groups: 

 Activities with children and youth celebrating diversity: Child care programs, School District 19, École des 
Glaciers, City Youth Advisory Committee, Stoke Youth Network, City Social Development Committee.   

 Performances at the Revelstoke Performing Arts Centre: Includes (Anti-racism, multicultural) Greg Frankson, 
a.k.a. Ritallin; Hope: Cambodian dance; Silk Road Music; Aché Brasil; (Aboriginal) Red Sky Performance; Muffins 
for Grannie (film on residential schools by local filmmaker); Axis Theatre; (LGBTQ) MaCHiNOiSY.  

 Images of diverse people are visible throughout the community: Stepping Stones Childcare Centre, schools, 
street banners, businesses, Revelstoke Tourism. 

http://www.safespacesrevelstoke.org/


11 
 

Multiculturalism, antiracism: 

 Carousel of Nations celebrates diversity through food, performance and educational booths. Revelstoke 
Multicultural Society, Embrace BC (annual). 

 International Film Series: Revelstoke Multicultural Society, Revelstoke Performing Arts Centre.  

 Canada Day Parade: Revelstoke Multicultural Society. More flags from diverse states.  

 Christmas traditions event. Revelstoke Museum and Archives. (annual). 

Immigrant Settlement, ESL: 

 Multicultural potluck: Revelstoke Multicultural Society and Settlement Services. (annual). 

Aboriginal: 

 National Aboriginal Day event: Aboriginal Storytelling Festival. Embrace BC, Revelstoke Museum and Archives, 
Aboriginal Education Committee members, Revelstoke Arts Council. (Ongoing goal to recognize day). 

 Aboriginal Enhancement Agreement consultation kick-off and celebration: Aboriginal Education Advisory 
Committee, School District 19. 

 Aboriginal student assistants, Aboriginal Studies teacher and many educators celebrate aboriginal culture. 

 Carousel of Nations food booth and performances. Aboriginal Education Advisory Committee, RMS. (Annual) 

 National Day of Healing activities. School District 19.  

LGBTQ: 

 Rainbow stickers for public/business windows. Safe Spaces, Embrace BC, Chamber of Commerce.  

 Theatre: Revelstoke Theatre Company performed the play God Sees God. 

Francophone community: 

 Carousel of Nations food booth and performances. Groupe culturel francophone de Revelstoke, Revelstoke 
Multicultural Society. (Annual) 

 Christmas French Dinner: Groupe culturel francophone de Revelstoke. 

 Cabane à Sucre: Groupe culturel francophone de Revelstoke (annual). 

 Corn roast festival: Groupe culturel francophone de Revelstoke. (annual). 

 July 1 parade: Groupe culturel francophone de Revelstoke. (annual). 

Religious groups:  

 African Children’s Choir (ASANTE) (Alliance Church) 

Participation (and group-specific activities): Encourage everybody to participate in the community 

What has been done: 

Covering all or most groups: 

 City planning. City of Revelstoke (Social Development, Planning and Development Services).  

Immigrant Settlement, ESL: 

 RPAC Concert Series (Concert tickets for new immigrants). Revelstoke Arts Council, ESLSAP,  Settlement Services 

 Fun activities and classes for new immigrants: Multicultural café/game nights/Friends (TV show) nights, knitting 
sessions, Classic holiday baking class, Bear Aware, Williamson’s Lake camping trip, Introduction to camping, 
Hiking safety trip. ESLSAP, Settlement Services and Okanagan Regional Library.  

 Farmer’s market field trip. ESLSAP and Settlement Services. (Once) 
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Aboriginal: 

 Aboriginal student support/activities. School District 19, Ab Ed Advisory Committee, École des Glaciers.  

LGBTQ:  

 Safe Space social evenings. Castle Joe Books and Art Supplies (monthly). 

Religious groups:  

 Religious services, gatherings and activities 

 Community meals: Soup and a Smile (United Church, Mondays); Pasta Feed (Church Collective). 

 Meditation classes /sessions: Monashee Mandala, United Church. 

 World Day of Prayer: (Church Collective) (annual). 

Goal 2: Educational opportunities are provided to learn about diversity. 

Awareness & dialogue: Raise community and individual awareness through dialogue and information sharing. 

What has been done: 

Anti-racism, Multiculturalism: 

 Museum exhibit: No kind of welcome: Racism in early Revelstoke. Embrace BC at Revelstoke Museum and 
Archives (Travelling exhibit. AP) 

 Museum exhibit: MOSAIC – Revelstoke’s multicultural heritage. Revelstoke Museum and Archives.  

 Museum exhibit: Chinese Legacies: Building the Canadian Pacific Railway. Revelstoke Railway Museum 
(travelling exhibit). 

Immigrant Settlement, ESL: 

 Welcome Week: City of Revelstoke, Social Development.  

 Distributes information on Temporary Foreign Worker Program for employers. Chamber of Commerce.  

 Distributes information on diversity from Province. Chamber of Commerce.  

Aboriginal: 

 National Aboriginal Day Storytelling Festival workshops and discussions at the Revelstoke Museum and 
Archives and at the festival site. Embrace BC, Revelstoke Museum and Archives, Arts Council, members of 
Aboriginal Education Advisory Committee (2014).  

 Visits and relationship-building efforts by aboriginal representatives with historic links to the area. Ab Ed 
Committee, School District, Embrace BC, Revelstoke Museum and Archives, Parks Canada.  

 Museum exhibit & archives: Revelstoke Museum & Archives. Promote First Nations exhibit & archival material. 

 Practice of aboriginal representatives opening events: Revelstoke Museum and Archives, City (Canada Day 
2013), Carousel of Nations 2014.  

 John Ralston Saul speaker event. North Columbia Environmental Society, Living Lakes Canada, 2013. 

 Archaeologist presentation on Lemon Creek dig: Revelstoke Museum and Archives (2013) 

LGBTQ:  

 Speaker and discussion: Embrace BC. Ryan Clayton spoke at Revelstoke Secondary School, met with community 
members over dinner and spoke at a community event/discussion. (Repeat visits) 

 REACH public discussion on meeting the needs of transgender people. City, Social Development, REACH. 
Christopher Moore of ANKORS spoke at community evening event. 

Francophone Community: 

 French language classes. SD 19, Okanagan College, École des Glaciers. 
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Education for children and youth: Teach children and youth about diversity and social engagement. 

What has been done: 

Covering all or most groups: 

 Multicultural, antiracism, aboriginal education and other diversity activities within school and child care 
systems. Includes minority holiday celebrations, e.g. Chinese New Year and Diwali. School District #19, 
Revelstoke Child Care Society, Early Development Committee, Community Connections, CBAL, Aboriginal 
Education Advisory Committee, École des Glaciers.  

 Roots of empathy program. School District #19, CBAL, Revelstoke Child Care Society, Early Childhood 
Development Committee.  

 We Day trip and Me to We club. Stoke Youth Network (annual). 

Immigrant Settlement, ESL: 

 Translated resources for children 12 and under available. Early Childhood Development Committee, Revelstoke 
Child Care Society, School District 19, L’école des Glaciers.  

 Multicultural Storytelling Program. Okanagan Regional Library and Embrace BC. Brings in people from different 
cultures to share stories from their culture to young children at the library.  

Aboriginal: 

 Jim Whitehead mural with RSS students. SD 19, Revelstoke Visual Arts Centre. 

Francophone community: 

 Vers le Pacifique curriculum: École des Glaciers. 

Professional Development: Ensure that professional development opportunities are available. 

What has been done: 

Covering all or most groups: 

 Clear language workshops: Columbia Basin Alliance for Literacy (CBAL)  

 Diversity in the Workplace workshop series: Revelstoke Settlement Services, WCG International. (8 workshops) 

 “Ouch! That stereotype hurts!” video and training. Okanagan College. Available to community groups.  

 Anti-bullying webinar: Chamber of Commerce.  

 Aboriginal community: 

 Workshop: Building bridges through understanding the village. Facilitator: Kathy Camillieri. Embrace BC (Once) 

 Teachers’ Professional Development activities. School District 19.  

 nsyilxcen language workshops in Nakusp. Colville Confederated Tribes, Salish School of Spokane. Two in 2014 
with local people invited. 

LGBTQ: 

 REACH workshop on support for transgender people. City, Social Development, REACH. Christopher Moore of 
ANKORS spoke at a workshop for service providers at Okanagan College. 
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Resource and information sharing: Ensure that resources and information are shared within the community. 

What has been done: 

Covering all or most groups: 
Information sharing: 

 Directory of social services: City of Revelstoke, Social Development.  

 Community partnership table to support the Action Plan to address multiculturalism, racism and discrimination 
in Revelstoke. Embrace BC and Revelstoke Settlement Services.  

Resource sharing 

 Aboriginal and multi-ethnic dolls for Revelstoke Child Care Society’s lending library. Embrace BC.  

 Okanagan Regional Library. Books, music and DVDs available in Chinese, Spanish, German, Japanese, French, 
and Punjabi. Other languages available on order. 

 Museum archives. Revelstoke Museum and Archives, Railway Museum (Extensive collections of photos 
documents and digital/microfiche copies of newspaper useful for research.  

Immigrant Settlement, ESL/ EAL: 

  Immigration information workshops. Settlement Services, OC. (Ongoing) 

 Service Canada information session. Settlement Services, OC. Service Canada. (Once) 

 Social Services/Community Resources workshop. City of Revelstoke (Community Development) and Settlement 
Services, OC. (Once) 

Aboriginal community: 

 National Aboriginal Day Storytelling Festival workshops and discussions at the Revelstoke Museum and 
Archives and at the festival site. Embrace BC, Revelstoke Museum and Archives, Arts Council, members of Ab Ed 
Advisory Committee, SD 19. (2014) 

 Visits and relationship-building efforts by Aboriginal representatives with historic links to the area. Ab Ed 
Committee, School District 19, Embrace BC, Revelstoke Museum and Archives, Parks Canada.  

LGBTQ community:  

 Speaker and discussion: Embrace BC. Ryan Clayton spoke at Revelstoke Secondary School, met with community 
members over dinner and spoke at a community event/discussion. (Once) 

Francophone community: 

 Child care lending library: Groupe culturel francophone.  

 Bibliobus: Groupe culturel francophone (A bus that visits with French books from Nelson, monthly). 

Religious groups:  

  Making church space available to community groups 
 
 
 
 
 
 
 
 
 

http://www.revelstokesocialdevelopment.org/wp-content/uploads/2014/10/Directory-of-Soc-Services-Oct-2014.pdf
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Goal 3: Services are in place to support Revelstoke in being a welcoming and inclusive community. 

Barriers: Identify and address barriers to accessing services. 

What has been done: 

Language barriers 

 Clear language writing has been encouraged. Columbia Basin Alliance for Literacy.  

 Resource and service information has been translated: City of Revelstoke, Chamber of Commerce, ESLSAP, 
Parks Canada, École des Glaciers. 

 BC Newcomer’s Guide to Resources and Services is distributed in multiple languages. Welcome BC, Okanagan 
College. 2014 guide now available at OC. 

 See also Goal 1: Information section. 

Childcare and other barriers: 

 A wide range of childcare services are available including special support for ESL teachers through Early Years 
Transition Support Funding. (Revelstoke Childcare Society, CBAL). 

 Free childcare is available in one family-friendly ESL class for adults. ESLSAP, OC.  

 Programs to help with transportation and childcare. Work BC. (Ongoing). 

 Comprehensive programs with built-in flexibility for persons with disabilities. Work BC.  

 Poverty Reduction Initiative – Poverty Reduction Working Group and Related initiatives: (Living Wage 
Initiative, Poverty Reduction Strategy, Financial Literacy Program, Youth Access Fund, Poverty Reduction 
Awareness and Outreach, City’s recreational pass for low-income families). City. Social Development and 
community partners. (City also endorsed the national Cities Reducing Poverty – Poverty Reduction Charter). 

Services promote diversity: Ensure that services promote multiculturalism and diversity 

What has been done: 

 Multicultural worker manages multicultural tasks and issues. Embrace BC, Okanagan College. 

Services meet needs: Ensure that services meet the needs of diverse residents and visitors 

What has been done: 

Services meet the needs of newcomers: 

 Provide settlement services for immigrants. Settlement Services, OC. 

 Points of contact for newcomers. Visitor Information Centre. School District 19, Service BC (Courthouse), 
Community Connections, Community Centre, Employment Centre, Okanagan College, (Ongoing. AP) 

 Physical space for newcomers to obtain information: Okanagan College. (Ongoing. AP) 

 Support for temporary workers: Settlement Services, OC. (Ongoing. AP) 

Services meet the needs of ESL individuals and families: 

 Family support to access early childhood programs. School District 19. Early Childhood Development 
Committee. (Ongoing)  
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 Connect ESL learners and families with community. ESLSAP, Settlement Services, OC. (Ongoing, AP) 

 Early childhood development support staff transition Fund. Early Childhood Development Comm. Provides 
extra staffing to support new immigrants as needed (AP) 

 English practice groups. ESLSAP, OC.  (Ongoing) 

 Volunteer tutor program. ESLSAP, OC. (Ongoing) 

Services meet the needs of Aboriginals: 

 Support for Aboriginal children and youth in schools. School District 19. Aboriginal Education program. Ab Ed 
Advisory Committee, SD 19. (Ongoing, AP) 

 Aboriginal Enhancement Agreement (and community consultations for renewed agreement). School District 19. 
Ab Ed Advisory Committee, SD 19 (Ongoing) 

 Community support. Currently largely done by Ab Ed Advisory Committee. 

Services meet the needs of the LGBTQ community 

 Gender neutral washrooms: Okanagan College, SD 19. Some cafés. 

 In discussions to remove gender from application forms: Okanagan College 

Services meet the needs of the francophone community 

 National Parks completely bilingual. Parks Canada. (Ongoing) 

 Primary school education: L’école des Glaciers. (Ongoing) 

 Bibliobus: Library bus. Association des francophones des Kootenays. (Ongoing, monthly). 

 Okanagan Regional Library: Collection of books in French. 

Goal 4: All people feel safe and accepted for who they are 

Policies, processes: Establish policies & processes community-wide to address discrimination & hate-incidents. 

What has been done: 

Covering all or most groups: 

 Hate Crimes Protocol Project. City of Revelstoke, Social Development. Hate Crimes Protocol Steering 
Committee. (Ongoing) (To be completed in June/July 2015. Will include the acts and policies below). 

 Federal and provincial human rights acts and processes.  

 Local human rights and employee/client rights policies. School District 19. City of Revelstoke. (SD19 has policies 
on harassment and bullying and is developing a specific policy on Sexual Orientation and Gender Identity. 

 Financial support to Stoke List (web-based information sharing site) to develop a system to remove offensive 
comments). Embrace BC, OC. 
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Activities: Create activities that challenge prejudice, discrimination, bullying and social aggression. 

What has been done: 

Covering all or most groups: 

 Anti-bullying interventions. School District 19, Stoke Youth Network, Community Connections, L’école des 
Glaciers.  

 Love is Louder, Stoke Youth Network, School District 19. 

 Pink shirt day (annual). School District 19. 

 Random acts of kindness week (annual).   School District 19. 

 Leave Out Violence (LOVE) Youth Media Workshop (annual). LOVE BC. Stoke Youth Network. SD19. 

 Youth Mental Health Initiative. Youth Advisory Committee. 

Goal 5: Societies and organizations have strong capacity to support diversity. 

Strong societies: Establish and maintain strong societies that support diverse community members. 

What has been done: 

 Revelstoke Multicultural Society – Has primarily focused on events (Carousel of Nations, International Film 
Series, Canada Day Parade. The Society has been able to hire a coordinator for the first time in 2014). 

 Safe Spaces Revelstoke Society – Formed in 2014. Support for LGBTQ community members and allies. 

 Aboriginal Education Advisory Committee, SD 19 – Supports aboriginal education in schools. Working toward 
having a community facilitator and forming an Aboriginal Friendship Society in 2015. 

Grants, courses, mentoring: Ensure grants, courses & mentoring are in place to support capacity building. 

What has been done: 

Covering all or most groups: 

 City of Revelstoke, Social Development support.  

 Community Futures support for non-profit capacity building.  

 Basin Business Alliance support for social enterprises.  

 Okanagan College courses that support non-profit capacity building.  

 Community Training Support Fund. Okanagan College. Subsidies for non-profit training. (None at the moment 
but applied for CBT grant) 

 Granting foundations and trusts: Revelstoke is very fortunate to have Columbia Basin Trust which funds many 
social and artistic initiatives through its Community Initiatives, Social Grants, Youth Grants, Youth Action Grants, 
Community Directed Youth Funds, Community Development Program, and the Columbia Kootenay Cultural 
Alliance grants. CBT also supports CBAL and REACH which provides training for the social sector. 
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Goals and Actions for 2015-2016 

 What new or continuing goals and objectives will you work on?  

 What are your priorities? What actions are you planning to reach these priorities?  

 What are your needs in relation to these goals – how can the community support you? 
 

This diversity partnership group continues to work towards our long-term goals to challenge discrimination and prejudice and promote an 
appreciation for diversity in Revelstoke. As new interests emerge, we are adding to former goals and increasing the number of partners as 
we work to build capacity, safety and inclusiveness in our community.  
 

1. Covering all or most groups 

Vision 

Revelstoke will have a long-term champion for diversity. 

Residents will have the skills and support systems in place to challenge discrimination and prejudice. 

Priority actions Lead role Resources needed Timeline/progress 

Find and support a long-term champion for diversity in Revelstoke. This 
would ideally be an organization. 

Embrace BC? Social Dev. 
(City?), RMS. 

Embrace BC funding 2015 

Collect or find accurate demographic information about minorities in Rev. ?   

Promote and deliver ‘Ouch! That stereotype hurts’ workshops to build 
local capacity to challenge prejudice and discrimination. 

Okanagan College. 
Settlement Services? 

 2015 

Do a visual audit of community with members of minority groups. Have 
someone who can search for posters/visuals for, e.g. Child Care Society. 

Embrace BC? Long-term 
champion. 

Embrace BC funding. Long-
term champion. 

2015 

Develop a community protocol to address hate crimes and other actions Social Development, City We have CBT funding July 2015 completion 

Engage business community in professional development 
opportunities/workshops on diversity 

Okanagan College with 
Chamber of Commerce 

 2015 

Create a Diversity Awareness Week together with the Carousel of Nations Okanagan College, 
Chamber of Commerce 

 Winter 2016 

Celebrate and educate about diversity through arts and culture RPAC, RAC, RVAC, 
Revelstoke Theatre Co. 

 2015+ 

Support youth education and workshops Stoke Youth Net., SD 19  2015 



19 
 

2. Antiracism, multiculturalism 

Vision for the future    

Residents will appreciate, be knowledgeable about and be proud of our multi-ethnic diversity and heritage. 

The Revelstoke Multicultural Society will have sustainable funding and strong capacity to lead multicultural initiatives. 

The Revelstoke Multicultural Society will be a champion for multiculturalism in Revelstoke. 

Priority actions Lead role Resources needed Timeline/progress 

Display History of Racism exhibit at the Revelstoke Museum and Archives RMA None Summer and Fall 2015 

Promote and deliver ‘Ouch! That stereotype hurts!’ workshops Okanagan College  2015 

Continue to organize Carousel of Nations, Canada Day Parade, 
International films. Revive immigrant/film speaker series. 

Revelstoke 
Multicultural Society 

Grants, volunteers 2015-2016 

Revelstoke Multicultural Society visioning Revelstoke 
Multicultural Society 

Funding for facilitator or 
volunteer facilitator 

2015 

 
3. Immigrant Settlement, ESL 

Vision for the future    

New immigrants will know about and have access to immigrant and ESL services that are sufficient to integrate into the community, to learn English in 
order to reach their personal, educational and professional goals. 

Priority actions Lead role Resources needed Timeline/progress 

Continue to provide ESLSAP services, English Practice Groups and tutoring. Okanagan College Citizenship and 
Immigration funding. 

2015+ 

Continue to provide Settlement Services: 1-1 support, informative 
workshops and events that provide settlement information and 
community engagement opportunities. 

Okanagan College Citizenship and 
Immigration funding. 

2015+. 

Identify and address barriers for eligible immigrants to access services and 
participate in activities/outings. 

OC, CBAL? Revelstoke 
Childcare Society?  

Subsidies for childcare, 
sport equipment rental 

2015+ 

Engage native language speakers in outreach. Okanagan College  2015+ 
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4. Aboriginal community 
Vision for the future    

There will be an Aboriginal Friendship Centre 

Priority actions Lead role Resources needed Timeline/progress 

Produce a new Enhancement Agreement for SD 19 – 5 year document Ab Ed Committee/ SD 19 Has SD 19 support Complete June 2015 

Complete the Elementary school map project SD 19  Has SD 19 support 2015 

Support Legacy Projects by aboriginal students: Medicine wheel, sturgeon nose 
canoe, drumming, speakers (Pro-D), t-shirts, banners (Make aboriginal visual) 

SD 19 Grants 2015 

Community facilitator/liaison: build capacity and identify opportunities; 
Friendship Society; Preschool aboriginal facilitator 

Community, Ab Ed 
Committee members 

Grants 2015+ 

Language projects: nsyilxcen (Sinixt/Okanagan) language training; symbols and 
signs; artist in residence at community level 

Community, Ab Ed 
Committee members 

Grants, public support 2015+ 

Permanent First Nations exhibit completed at Revelstoke Museum and Archives RMA  June 2015 

Collaboration with NCES, Local Foods Initiative and other community partners NCES, LFI, RMA  2015+ 

 

5. LGBTQ community 

Vision for the future    

There will be a Gay Pride Day 

LGBTQ residents will feel safe being themselves, holding hands etc. 

Priority actions Lead role Resources needed Timeline/progress 

Organize a Gay Pride float in the Canada Day Parade Safe Spaces Applied for funding July 

Organize speaker events in schools, community (2 events planned in 2015) SD 19, Stoke Youth Net., 
RPAC, Safe Spaces. 

Applied for funding April, September 

Organize film events (2 events planned in 2015) Safe Spaces, RPAC Applied for funding April, Sept 

Organize an LGBTQ ski weekend Chamber, Rev.Tourism  Winter 2016 

Promote gender neutral washrooms across town; encourage no gender on forms Safe Spaces, Emb BC? Champion 2015 

Support health professionals with information to support LGBTQ residents/youth Safe Spaces, Emb BC?  2015 

Build capacity for Safe Spaces Revelstoke Society Safe Sp, City (SocDev)  2015+ 
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6. Francophone community 

Vision for the future    

The French school will have its own building 

There will be street signs in French and English 

There will be a French TV station 

Priority actions Lead role Resources needed Timeline/progress 

Create a French play group Groupe Culturel  
francophone 

Volunteers 2015 

Have more French books at public library Grp Cult. francophone/ 
Okanagan Reg. Library 

Funding for books 2015 

Organize French movie nights at Okanagan College Groupe Culturel 
francophone 

Room, funding for films 2015 

Have a French show on Stoke FM Groupe Culturel 
francophone 

Volunteer 2015 

Organize a French Conversation group (at a café?) Groupe Culturel 
francophone 

Volunteer, support from 
Café owner 

2015 

 

7. Religious minorities/groups 

Vision for the future    

There will be one spiritual facility 

Priority actions Lead role Resources needed Timeline/progress 

Create multi-faith prayer spaces ? (Embrace BC?) 
Funding/ donation of 
space/champion 

2015 

Organize multi-faith gatherings/events/discussions All (Embrace BC?) Needs a champion 2015 

Organize speakers from spiritual communities, community education, 
school visits. 

All, SD 19, Emb BC? Needs a champion 2015 

Create safe environment/spaces for open spiritual dialogue 
All, community 
partners 

 2015 
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Abbreviations: 

AP   Action Plan 

CBAL  Columbia Basin Alliance for Literacy 

CBT  Columbia Basin Trust 

EAL  English as an additional language 

ESL  English as a second language 

ESLSAP  English as a Second Language Settlement Assistance Program – Okanagan College) 

LFI  Local Food Initiative (of NCES) 

LGBTQ   Lesbian, gay, bisexual, transsexual and queer/questioning 

NCES  North Columbia Environmental Society 

OC  Okanagan College 

RMA  Revelstoke Museum and Archives 

RMS  Revelstoke Multicultural Society 

RPAC  Revelstoke Performing Arts Centre 

RVAC  Revelstoke Visual Arts Centre 

SD 19  School District 19 

WICWP Welcoming and Inclusive Communities and Workplaces Program  

 


